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Advisory Committee to the Director

• Initial report prepared by the ACD Working Group on 
Diversity in the Biomedical Research Workforce (WGDBRW) 
on June 13, 2012:

Draft Report of the Advisory Committee to the Director 
on Diversity in the Biomedical Research Workforce

• Report outlined 13 initial recommendations



ACD Working Group on Diversity

 The ACD Working Group on Diversity (WGD) was 
established in response to one of the recommendations:

NIH should establish a working group of the ACD, of 
racially and ethnically diverse scientists, to provide 
regular input to the Director of NIH, and the Institutes 
and Centers, regarding the state-of-the-art in effective 
programs that overcome or reduce disparities in 
research awards.
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ACD Working Group on Diversity

To Date:

1. Introductions of ACD WGD members.
2. Summary of charge and goals.
3. Review of ACD WGDBRW recommendations
4. Review of NIH initiatives and ongoing responsive actions



ACD Working Group on Diversity in the Biomedical 
Research Workforce Recommendations: 

Comprehensive Strategy Update

• Peer Review

• Infrastructure

• Mentoring

• Pipeline
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 BUILD: 
 Strengthen Under-resourced Institutions

 Scholarships and Mentored Research: 
Collaboration with Varied Institutions

 Mentoring Network:
 Nationwide Pairings of Mentees-Mentors

 Career - long mentoring

 Coordinating & Evaluation:

 Leverage existing programs; Assessment, 
Feedback & Modification of BUILD and NRMN



Timeline of Recommendation Implementation



Diversity Efforts
Chief Officer for ScientificWorkforce Diversity
 CF: Increasing Diversity of NIH‐Funded Workforce
 NIH Intramural Program: Evaluation to determine  basis 
for low diversity & steps to improve 
 IC Diversity Programs: Assessment for effectiveness,  
opportunities for synergy, need for change
 Fairness (Peer Review/ Recruitment/ Promotions): Fall 
Workshop with Leadership on implicit bias, stereotype 
threat, belonging
 Outreach: Webinars, Briefings, Regional Meetings 




